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Devil in the Details

The Department of Labor
(D.O.L.) has recently begun
taking a closer look at the
timeliness of deposits into
retirement plan accounts.
Although this seems like a
minor issue, this new en-
forcement focus could po-
tentially cause problems for
plan sponsors.

Here’'s a common scenario:
an employer has twenty-four
pay periods per year. That
employer makes monthly
deposits to the company's
401(k) account.

Under the current D.O.L.
program, that's a problem;
deposits are supposed to be
made as soon as is adminis-
tratively feasible, and hang-
ing onto the withholding
from the fifteenth just for the
simplicity of depositing it
with the withholding on the
thirtieth isn’t permitted.

In addition to being techni-
cally suspect, it's also easily
discoverable in an audit.
While the D.O.L. might not
spot every detalil, it's pretty
easy to compare the number

of pay periods to the number
of deposits and see a mis-
maitch.

Maintaining Your Plan

What steps can you take to
avoid  Audit  Purgatory?
Thats the good news:
avoiding this particular pitfall
is generally easy and
painless.

First, and most obviously,
make sure you're forwarding
your employee’s deferrals
(and loan repayments) each
pay period; the number of
pay periods should equal
the number of deposits.

Second, don't delay! Even if
your payrolls and deposits
match up, the D.O.L. can
still “ding” you if you dawdle
between withholding defer-
rals and actually depositing
them.

Third, ask us if you'd like to
review your process; we've
dealt with hundreds of audits
and auditors, and we know
what they’re looking for.
We're always glad to lend
our expertise to your opera-
tion; call on us any time!



Office Complex, Simplified

Qualified plans are many things
— great tax shelters for owners
and employees, excellent vehi-
cles for retirement savings, use-
ful tools to attract and retain
quality employees — but one
thing they are not is simple.
We work on retirement plans
full time, and even we have to
look up the rules; the average
participant can find understand-
ing a retrement plan a real
chore.

Fortunately, there are tools
available to help employees
understand their plan: plan
documents, enrollment meet-
ings and online resources all
help to address the need for
participant education. A new
tool, and one that your employ-
ees may find particularly useful,
is a Summary Plan Description
prepared by Benefit Planning,
Inc.

Some recent rulings by the h-
ternal Revenue Service have
focused on the importance of
providing  employees  with
guidance on their retirement
plan; a Summary Plan Descrip-
tion (SPD) not only fulfills your
legal duty to the feds, but can
also serve to highlight the terri-
fic benefit you are giving your
employees through your re-
tirement plan.

At its most basic level, an SPD
is a simple, plain-language re-
cap of your plan document.
We have crafted our SPDs
along the lines suggested by
the IRS: we use a straightfor-
ward, guestion-and-answer
format designed to address the
most common questions of
participants, while not over-
whelming them in arcane ce-
tail.

While an SPD can't be used to
exaggerate the benefits or
minimize the limitations of your
plan, sponsors tell us that their
employees are more enthusi-
astic about their retirement
benefits after reading their
SPD. Contributory plans (like
401(k) or cafeteria plans) often
experience increased participa-
tion when employees are given
comprehensible information on
them. This is a rare and fortui-
tous case of the government
requiring sponsors to do some-
thing that helps employers and
employees alike. You should
be pleased that your employ-
ees are getting useful informa-
tion.

Some of our sponsors have al-
ready begun to receive their
SPD; others are “in the pipe-
line” and will be making their
way to you shortly. In either
case, you should review the
SPD for accuracy, and should
certainly contact us if you have

any questions or comments.
We’'re always happy to help!

Mid-Year Plan Review:
Summertime is the Right
Time!

As the calendar rolls over from
spring to summer, and the
days start getting shorter
again, we would like to remind
you that summer is an excel-
lent time to review your plan’s
provisions and make any al-
justments that may be in order.
Plans must be amended prior
to the end of the plan year, and
for the majority of our clients,
that means December 31.

Since several major deadlines
loom in the fall, and we’d rather
not add to your holiday stress
in November and December,
summertime is the logical time
for a plan review. We are con-
ducting our own internal re-
views and will proactively con-
tact our clients who appear to
warrant a closer look, but if you
have any changes you'd like to
make, or just want to review
your current plan, please don't
hesitate to contact us.

Enjoy your summer!

kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkx

Benefit Planning, Inc.
4640 Admiralty Way, 9" Floor
Marina del Rey, CA 90292



